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SOCIAL RESPONSIBILITY AND COMPLIANCE POLICY 

As Ayfleks Packaging, our Social Compliance Policy sets out the standards we have established in partnership with all 

our business partners, grounded in our core principles and values. Our objective is to ensure that this Social Compliance 

Policy becomes an integral part of our organisational culture. To this end, social compliance standards have been 

established and are being implemented. These standards reflect our commitment to upholding all statutory rights arising 

from applicable laws for our employees, complying with occupational health and safety regulations, respecting the 

environment, and fostering an open and honest communication culture in which employees are treated with respect and 

dignity. 

This Social Compliance Policy is communicated to all employees through training programmes and communication 

channels (notice boards, website, email/messaging groups, etc.), and our suppliers are informed and evaluated against 

these criteria. Under this policy, no sanctions or punitive measures shall be applied against employees who raise 

concerns, anxieties, or complaints. Suggestion, request, and complaint boxes are provided for this purpose, enabling 

employees to freely express their views, requests, and suggestions in writing. All submissions are reviewed by senior 

management, and where improvement is required, the necessary corrective actions are taken. 

 

The Social Compliance Policy covers the following components: 

 

• Forced Labour (Voluntary Employment) 

• Child Labour (Underage Workers) 

• Discrimination (Equal Opportunity) 

• Ethical Business Conduct 

• Working Hours and Remuneration (Wages / Salaries) 

• Health and Safety 

• Community and Stakeholder Engagement 

• Foreign National Employees 

• Rest Days and Holidays 

• Recruitment and Employment 

• Employment Contract (Employer Agreement) 

• Workplace and Employee Discipline 

• Environmental Protection 

• Trade Unions and Collective Bargaining 

• Harsh or Inhumane Treatment 

 

Forced Labour (Voluntary Employment) 

Our company does not subject any employee to compulsory labour. Employment within our organisation is based entirely 

on a voluntary basis. In the event that an employee wishes to leave, the company may not prevent or delay this except 

for legitimate security reasons. All personal data pertaining to our employees is protected and held confidential in 

accordance with applicable law. 

Child Labour (Underage Workers) 

Child labour is not tolerated under any circumstances within our organisation. With the exception of mandatory 

circumstances such as internships and apprenticeships, the minimum age stipulated by national and international law is 

strictly observed. 
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Discrimination (Equal Opportunity) 

Our company values all employees and the contributions they make. We have a deep-rooted commitment to opposing 

discrimination and ensuring equal opportunity. As management, we are determined to maintain an organisation free from 

discrimination or physical and verbal harassment on the grounds of race, gender, colour, nationality, social origin, religion, 

age, disability, political opinion, or any other status protected by applicable law. Personnel selection is carried out on the 

basis of minimum qualifications such as the relevant vacancy requirements, training, interests, skills, and professional 

experience. 

Ethical Business Conduct 

Our company has zero tolerance for corruption, fraud, embezzlement, or bribery in any form. 

Working Hours and Remuneration (Wages / Salaries) 

Our company provides its employees with competitive remuneration in line with sectoral and local labour market 

standards. All practices relating to wages, working hours, overtime, and supplementary payments are carried out in full 

compliance with applicable legislation and employment contracts. We offer employees opportunities to develop their skills 

and capabilities, and these efforts are supported by providing advancement opportunities wherever possible. 

Health and Safety 

Our company ensures that a safe and healthy working environment is established and maintained. We aim to create a 

sustainable work environment in which our employees can work safely, healthily, and productively, minimising their 

exposure to accidents, injuries, and any factors that may threaten their health. We are committed to ensuring a workplace 

free from violence, harassment, threats, abuse, and distressing conditions. All occupational health and safety regulations 

as prescribed by applicable legislation are implemented within our organisation. 

Community and Stakeholder Engagement 

Our company is committed to engaging with its stakeholders in good faith — listening to their views, learning from them, 

and taking them into account. In this context, employee representatives are appointed in accordance with applicable 

legislation, creating a platform through which employees can discuss their concerns with their representatives and submit 

written feedback via suggestion boxes. 

Foreign National Employees 

Employment contracts for foreign national employees working or to be employed within our organisation in accordance 

with applicable law are prepared in a language they can understand. All personnel procedures from the date of hire to 

termination are carried out in full compliance with current legislation. Employees may not under any circumstances be 

engaged through debt bondage. The legal employment rights of foreign workers are protected by our organisation. Our 

company does not employ undocumented workers. 

Rest Days and Holidays 

Our employees are not deprived of their rest and holiday entitlements within the framework of their statutory rights. 

Recruitment and Employment 

Open positions identified by company management are filled through a lawful and structured process governed by defined 

rules — including principles of equal opportunity, leave entitlements, remuneration, holiday rights, and employment 

contracts. 
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Employment Contract (Employer Agreement) 

An Open-Ended Employment Contract, tailored to the workplace and applicable law and setting out the terms offered to 

the prospective employee, is prepared between our organisation and the individual to be employed. Upon acceptance of 

the position, the employee is required to sign both the Open-Ended Employment Contract and the Overtime Work Consent 

Form. A copy of the employment contract is provided to the employee upon signature, and all rules and requirements of 

our organisation and the role are communicated through an orientation training programme. 

Workplace and Employee Discipline 

Disciplinary rules determined by the disciplinary committee are applied to maintain a structured and orderly working 

environment. The company may not apply wage deductions as a disciplinary measure under any circumstances. All 

employees conduct their work in accordance with the applicable working rules and instructions. 

Environmental Protection 

Our organisation manages the environmental impacts arising from its activities with a strong sense of responsibility. We 

identify and implement all improvement and development initiatives aimed at eliminating or minimising environmental 

impacts and making the most efficient use of natural resources across all our operations. 

Trade Unions and Collective Bargaining 

All employees, without distinction, have the right to join or establish a trade union of their choosing and to engage in 

collective bargaining. Our organisation takes an open-minded approach to the activities and organisational events of 

employee trade unions. No discrimination is made against employee representatives, and access to the workplace is 

permitted to enable them to fulfil their representative functions and duties. Where the right to trade unions and collective 

bargaining is restricted by law, our organisation facilitates and does not obstruct the development of parallel mechanisms 

for independent and free trade union representation and collective bargaining. 

Harsh or Inhumane Treatment 

The use of physical violence or corporal punishment, threats of physical violence, sexual abuse or other harassing 

behaviour, verbal abuse, or any form of intimidation or coercion are strictly prohibited. 

 

All principles set out in this policy document are translated into practice through the necessary arrangements, and the 

level of implementation is monitored by the relevant units. Our organisation regards the success demonstrated in its social 

responsibility practices as a key criterion in the assessment of company performance. This policy document has been 

prepared to share, with all our employees, all our stakeholders, and all our business partners, a clear and unequivocal 

commitment by AYFLEKS PACKAGING to fulfil every responsibility that falls upon it in working towards a better world 

and a better future. 

APPROVED BY 

Gulden NACAR 

Member of the Board of Directors 

01.06.2026 

 

 


