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As a company operating in the flexible packaging sector, we regard our employees as our most valuable asset. 
Our Human Resources Policy — built on the principles of transparency, fairness, and continuous improvement 
— is designed to foster a modern, innovative, and sustainable working culture. 

 

Equality & Diversity 

We are committed to equal opportunity across all recruitment, promotion, and professional development 
processes. Decisions are based solely on competency, knowledge, and potential, free from any form of 
discrimination. 

Recruitment & Onboarding 

Our recruitment process is built on competency-based assessment, transparent feedback, and fair 
selection methodology. Every new employee benefits from a comprehensive onboarding programme designed to 
facilitate a smooth transition into their role and to align them with our organisational values from day one. 

Performance Management & Development 

Our Performance Management System aligns individual objectives with the company's strategic goals. 
Through regular and transparent evaluations, we create a culture of accountability and recognition in which each 
employee clearly understands their contribution to our collective success. 

Training & Career Development 

Continuous learning is a cornerstone of our culture. We invest in our people through technical competency 
training, leadership development programmes, and personal growth opportunities. 

Occupational Health & Safety 

Providing a safe and healthy working environment is a fundamental priority. We go beyond legal 
compliance in our occupational health and safety practices, embracing a proactive approach to risk management 
and the continuous improvement of working conditions. 

Employee Experience & Communication 

We cultivate a culture of open and honest communication. Employee opinions and suggestions are 
actively encouraged and valued as a key driver of continuous improvement within our organisation. 

Compensation & Benefits 

We maintain a fair, competitive, and market-aligned compensation policy. Our remuneration structure is 
designed to recognise individual contribution and ensure that all employees are rewarded equitably for their work. 

Ethics & Employee Rights 

Ethical conduct, the protection of employee rights, and full compliance with data privacy regulations are 
fundamental principles of our organisation. We are committed to maintaining a workplace in which every individual 
is treated with respect and dignity. 

Offboarding 

Employee departures are managed with mutual respect and full transparency. We conduct structured exit 
processes and systematically evaluate feedback to drive ongoing improvements to our working environment and 
organisational practices. 
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